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October 2011 retirement plans redefined

SIMPLE IRAs MAY NOT BE THE BEST ANSWER

Those business owners earning at least $245,000 in 2011, with more than one employee, and
who are presently sponsoring a SIMPLE plan, face two serious challenges:
Did you know that
business owners may e The maximum amount owners can save for themselves is limited to $11,500 (or $14,000
save as much as if they are at least age 50), plus 3% of their compensation
$55,500 for themselves e The employee contribution expense is large, compared to the benefit that owners are
in 2012? able to achieve for themselves.

High-income taxpayers should switch strategies to start saving at a higher level in order to
reduce taxes and to accumulate wealth for themselves in the future. By adopting a
customized 401(k) profit sharing plan, owners may save as much as $55,500 per year for
themselves in 2012, on a tax-deductible basis.

Timing Really is EVERYTHING:

. A company is not allowed to have a 401(k) plan and a SIMPLE plan within the same
Dld you kl’lOW that calendar year.

owners can pick and _ _

h individual In order for business owners to evalua_te whether it mz_ikes sense for them to change to a 401(k)
choose individua plan, they must STOP making contributions to their SIMPLE plan by December 31, 2011
employees to receive and tell employees by November 1, 2011 that the contributions are stopping. Otherwise, they
additional rewards in a will lose their chance to save more in 2012 than what is allowed in their SIMPLE.

401 (k) plan? Simple Steps to a SOLUTION:

e Stop SIMPLE Plan Contributions — To preserve the opportunity to adopt a qualified
retirement plan with higher contribution levels in 2012, stop all SIMPLE plan payroll
deductions with the last payroll in 2011, and tell employees by November 1, 2011 that
the contributions are stopping. If a decision is made NOT to move to a more powerful
plan design, SIMPLE contributions may resume in January of 2012.

e Contact MandMarblestone for a Complimentary Analysis — We will work with you to
complete a complimentary illustration of current versus proposed plan designs.

Owners who decide to
change plans can have DON'T BE LEFT BEHIND!
a new plan up and

: o F Every year, we meet with business owners who are not permitted to benefit from enhanced, pre-

running within a tax savings available through our creative, IRS-approved OCPP® (One Category Per Participant)

short period of time! plan design because they have made SIMPLE plan contributions in the current year. Don’t let
this happen to you or your clients!

Now is the time for business owners to stop funding their SIMPLE plans and to see the real tax
benefits and retirement savings that they can achieve by working with the MandMarblestone



Group.

How to Reach Us

From initial, no-fee consultation and analysis, through proposal, presentation, implementation,
and personal support, contact Bob Mand, Ken Marblestone, Lori Gordon, lan Haring or Mike
O’Connell at MandMarblestone. (215) 222-5000, or e-mail us at:

rmand@mand.com, marblestone@mand.com, lgordon@mand.com, iharing@mand.com,
moconnell@mand.com

You also may reach us through our website: www.mand.com

We also remediate problematic plans to full IRS compliance.

Share This With Your Friends

We welcome you to forward copies of this timely advice to your friends, colleagues and clients.
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If you do not wish to receive future copies of our Qualified Planning Ideas email, please reply to info@mand.com and type the word unsubscribe in
the subject line. This email is sent in order to share general planning concepts. It is not intended to constitute legal advice. © October 2011. All rights
reserved.

IRS Circular 230 Disclosure: Unless expressly stated otherwise, any tax advice contained in this communication (including any attachments) was
Not written and is not intended to be used, and cannot be used by you, the taxpayer, or any advisor for the purpose of (i) avoiding penalties
Imposed by the Internal Revenue Code or (ii) promoting, marketing, or recommending any transaction or matter addressed herein to any other party.



